
 

 

 

S2 Food Poverty Network (S2FPN) 
Job Role: S2 Food Poverty Network Manager 
Hours of Work: 30 hours a week 8am – 4pm Monday, Tuesday, Wednesday and Thursday. Some 
flexibility is required to cover urgent business needs 
Salary: Between £31,000 and £35,000 FTE, pro rata 30 hours, depending on experience.  
Location: S2 Foodbank & Community Shop, Cary Road, Sheffield S2 
 
Who we are:  S2 Food Poverty Network is a locally based charity that has an exceptional reputation 
in the City in how it is driven by its core values and mission to seek to alleviate hunger, restore dignity 
and provide a pathway to financial independence, offering hope to local people in crisis. We operate a 
Food Bank providing emergency food for people in immediate crisis and a Community Shop where 
we can continue to support people through their journey out of crisis and towards financial stability. As 
part of our offer, we have an in-house Debt Mentoring Service that is under the umbrella of 
Community Money Advice and a Benefits Support Service. We currently have two additional paid staff 
and over 30 exceptional volunteers. 

What we need:  We are now seeking a passionate and dedicated individual to manage, what is a 
unique community based and led organisation, building on the success we have achieved to date and 
developing the service to meet the needs of the community.   

We are seeking a special person who is driven by social justice and has excellent communication and 
organisational skills, is kind, non-judgemental and respectful. Someone with management and/or 
leadership experience with experience and/or a clear understanding of working in the voluntary and 
community sector and who is willing to learn.  

If you would like to talk to someone about the role, please contact Rosie initially by email: 
rosie@S2foodbank.org.uk providing a contact number to arrange the conversation. 
To request an Application Pack please email Rosie@S2foodbank.org.uk 
 
Deadline for applications: 12 noon 20th February 2026. CV’s and late applications will not be 
considered. We are shortlisting on 25th February 2026. 
Assessment, Interview and Presentation Day: 5th March 2026 (this is likely to be a full day of 
activity for all candidates). 
 
We are an equal opportunity employer; we are committed to diversity and inclusion. We do not discriminate 
based on any protected characteristic and welcome applicants from a wide range of diverse backgrounds.  


